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PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Location and size:

The auditee Yangzhou Yinjiang Canvas Products Co., Ltd (Unified Social Credit Code: 91321012X08799080L) started its
operation since 27 April 2004, it was located at Industry Park of Wugiao Town, Jiangdu District, Yangzhou, Jiangsu, China. The
total areas were around 23500 square meters.

Structure of facility:

In the auditees’ premises, the auditee used one 3-storey building as office, canteen and kitchen; used 5 flat buildings as
production workshops and warehouse.

Canteen and kitchen were provided for free, but no dormitory was provided for workers.

Main products of the auditee were tarpaulin and canvas products.

The productive operation included cutting, high frequency heat sealing, punching, sewing and packing.

Employee analysis:

There were total 229 employees working for the auditee, all employees were permanent employees.

Among them, 177 were female employees; 17 were migrant employees; 67 were non-production employees and 162 were
production employees.

Summary of compensation:

No obvious peak season in the auditee. Salaries were released by cash on 15th of following month.

Payroll records from October 2020 to September 2021 were provided for review. Sampled 3 months payroll records from July,
August and September 2021 during audit.

All employees were paid by monthly rate, the minimum basic wage paid by the auditee was RMB 2500 per month, and the
minimum basic wage was higher than local minimum wage rate RMB 2020 per month before August 2021 and RMB 2280
per month per month since August 2021. The auditee paid 150% and 200% of normal rate for the overtime on workdays and
weekends respectively for all employees.

Summary of working hour:

The auditee used electronic attendance system to record workers’ working time.

Attendance records from 1 October 2020 to the audit day were provided for review. Sampled 3 months attendance records from
July, August and September 2021 during audit.

1 shift was arranged for all employees from 7:40-11:40, 13:30-17:30, around 2 hours break was provided for them for lunch,
rest, and etc.

Max 2 hours overtime work from 18:30 to 20:30 per day were arranged on some workdays; max 8 hours overtime work per day
were arranged on some Saturdays.

No overtime work was arranged on Sundays or holidays for employees. The max monthly overtime exceeded legal limit.

Summary of interview:
Workers’ interviews were conducted by individual and in group.
Randomly selected 16 employees, no complaint was raised.

Special scene during on site observed:

1. Below documents or photos were not available during audit:

No dispatched worker was used by the auditee; no contractor license/permit or agency labor contract was available.

No records of new rural cooperative system were provided by the auditee.

No waivers were applied by the auditee.

No collective bargaining agreement was available.

No inconsistencies between time and production records were found.

2. Audit Company: TUV SUD, audit date: 18~20 October 2021, Announcement type: Announced. Auditor and APSCA Number:
Lead auditor: Matt Yang, APSCA number: CSCA 21702796.
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Site Details
Site : Site 1

GICS Classification

Sector : Consumer Staples

Industry Group : Household & Personal Products
GS1 Classifications

N.A.

Site amfori ID : 156-025875-001
Industry : Household Products
Sub Industry : Household Products

Product Process Classifications

N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

229 Workers
2280 Monthly
2500 Monthly
2315 Monthly
16 Workers

52 Workers
177 Workers
52 Workers
177 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
7 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
17 Workers
0 Workers
0 Workers
52 Workers
177 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
12 Workers
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Findings

PA1: Social Management System

The factory established amfori BSCI manual and procedures, conducted internal audit and management review, however,
the factory was not fully compliance with amfori BSCI code of conduct such as monthly overtime work exceeded legal limit,
insufficient social insurance and etc.
T &3 vamfori BSCIEMAIER, BITARMNEIRITHE, HRI Keefraamfori BSCI 170N 408 INPLEE A
R, HtERERFEE,

The factory did not conduct workforce capacity analysis, and didn't provide cost calculation record; however, the excessive
monthly overtime working hours were detected as finding in 6.2.

T R#THNFReD T, REEMATEIER; 55 BRIUAMIGERERME. 209 L MR,

PA 2: Workers Involvement and Protection

The factory provided the long-term goals to protect workers, but did not provide the evidence that workers and workers'
representatives were involved in the setting of long-term goals to protect workers.

T R#RETRIPRINKEBN, ERSERMIEEETTANIARRSS T FKIFETHKEBERNEIE.

The factory provided the training records regarding amfori BSCI code of conduct. However, the interviewed workers'
representative was not clear about amfori BSCI code of conduct and her duty as workers' representative.

T/ R4t 7 amfori BSCIHT I EMBNZIIIE R, BRIF KM ETHRA T fgamfori BSCIT i N KR H1EH B THRMIRS,

PA 5: Fair Remuneration

Basic living wage is ensured for workers in the factory per the wages records, but the factory was not aware of living wage and
local living cost.

RELRLERETL RETREEFFERIANKT, BRI MEREBIAMSH ZMEERA,

PA 6: Decent Working Hours

Sampling review the attendance records of 16 workers respectively in the months of July 2021, August 2021 and September
2021, it was noted that the monthly overtime working hours exceed 36 hours for sampled workers and maximally up to 66 hours,
58 hours and 48 hours. (PRC Labor Act, Article 41)
W E 168 TADRE2021678, 2021688 M2021F98WEENZRAIAEMER T AMITEI6/)\EY, RABIKXE
66/\Af, 58/\Af K48/ )\,

PA 7: Occupational Health and Safety

The health and safety regulations were not fully followed due to the findings listed as follows in PA7.

RFPATHIIEMEM S, KRELETFREMZEEM.
Most sewing machines were equipped with pulley protection covers but 2 sewing machines missed the pulley protection covers;
and there was no needle blocking protection cover installed for most sewing machines. (General Safety and Hygiene Rules for
Designing Production Equipment (GB5083-1999), Article 6.1.6)

REDEGNBRET RHFRRIFPEEEHE2ERTFRERIFPERRK, FNRMAEDEINEE REMHRIPE,
The canteen of the factory obtained the food business license, and the kitchen workers also obtained the health certificates, but
the one of the two kitchen workers did not wear the kitchen clothes, hat and mask during working. (Law of the PRC on the Food
Safety (2018), Article 33)

I MBRERETERAETAIE, BETHRETRRIE, ER2EFIHINIZETENAZTHELIR, BFROZ,

PA 13: Ethical Business Behaviour

The factory established the policy based on BSCI principle on ethical business behavior, but the reward for ethical behavior and
integrity was not covered.

T EFBSCIRNE 7 il EEAEEER, BREEUEMEWEET R,
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